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WAGE DETERMINATION DECISION
of the SECRETARY OF LABOR

The following wage determination will be used to conform
with the requirements of the Davis-Bacon Act (40 U.S.C.
276a to 276a-7) of the Contract Clauses*:

Decision No.     MD030045       dated    13 June 2003

     WAGE DECISION MD030045 APPLIES TO ALL THE DREDGING WORK
PERFORMED ON THIS PROJECT.

Decision No.    MD030047        dated    13 June 2003

HEAVY CONSTRUCTION WAGE SCHEDULES FOR DORCEHSTER COUNTY IN
WAGE DECISION MD030047 TO ALL OTHER WORK PERFORMED ON THIS
PROJECT.

__________________________
*WAGE DETERMINATIONS:  The provisions of the Davis-Bacon Act
also apply to employees who work at off-site facilities such 
as batch plants, rock quarries, sand pits, and the like,

which are set up exclusively to furnish material to the on-
site construction project and are reasonably near the
construction site.  Accordingly, contractors are required
to maintain complete records on such employees.  However,
operations of a "commercial supplies" or "material-man"
established in proximity to but not on the actual site of
work prior to the opening of bids are not covered by the Act
even if dedicated exclusively to the Federal project for a
time.  (29 CFR 5.2(1))

General Decision Number MD030045

   General Decision Number MD030045
   Superseded General Decision No. MD020045
   State: Maryland
   Construction Type:
   DREDGING



   County(ies):
   STATEWIDE
   MARYLAND
   ALL DREDGING, EXCEPT SELF-PROPELLED HOPPER DREDGES, ON THE
   ATLANTIC COAST AND TRIBUTARY WATERS EMPTYING INTO THE ATLANTIC
   OCEAN, THE CHESAPEAKE AND DELAWARE CANAL, BALTIMORE CITY AND
   BALTIMORE COUNTY, MARYLAND.
   Modification Number     Publication Date
               0             06/13/2003
  COUNTY(ies):
  STATEWIDE
   ENGI0025D  10/01/2002
                                       Rates           Fringes
  DIPPER & CLAMSHELL DREDGE:
   Operator                             28.07           6.45+a+b
   Engineer                             24.72           6.45+a+b
   Maintenance Engineer                 23.59           5.85+a+b
   Welder                               23.22           5.85+a+b
   Mate                                 21.99           5.85+a+b
   Boat Master                          23.24           6.45+a+b
   Boat Captain                         22.15           5.85+a+b
   Oiler                                18.59           5.25+a+b
   Deckhand; Tug Deckhand               18.13           5.25+a+b
   Scowman                              17.88           5.25+a+b
  DRAG BUCKET DREDGE:
   Operator                             25.09           6.45+a+b
   Engineer                             21.41           6.45+a+b
   Maintenance Engineer                 21.21           5.85+a+b
   Mate                                 19.82           5.85+a+b
   Deckhand                             16.17           5.25+a+b
  HYDRAULIC DREDGES:
   Leverman                             27.56           6.45+a+b
   Engineer; Derrick Operator           24.17           6.45+a+b
   Chief Mate                           23.82           6.45+a+b
   Chief Welder                         24.48           6.45+a+b
   Maintenance Engineer                 23.59           5.85+a+b
   Electrician                          23.43           6.45+a+b
   Welder Dredge                        23.21           5.85+a+b
   Spider Barge Operator                23.01           5.85+a+b
   Mate                                 21.99           5.85+a+b
   Boat Master                          23.23           6.45+a+b
   Boat Captain                         21.66           5.85+a+b
   Steward                              21.94           6.45+a+b
   Oiler                                18.59           5.25+a+b
   Deckhand                             17.90           5.25+a+b
   Tug Deckhand                         18.13           5.25+a+b
   Shoreman                             17.90           5.25+a+b
   Assistant Cook                       18.00           5.25+a+b
   Night Cook                           18.00           5.25+a+b
   Messman                              17.49           5.25+a+b
   Janitor/Porter                       17.49           5.25+a+b
   Fill Placer                          23.82           6.45+a+b
   Assistant Fill Placer                21.80           6.45+a+b
  COMPANY LEAD DREDGEMAN:
   Lead Dredgeman                       27.56           6.45+a+b
  TUG BOATS over 1,000 H.P. (with
   master or captain having license



   endorsed for 200 miles off shore):
    Tug Master                          24.68           6.45+a+b
    Tug Captain                         23.69           6.45+a+b
    Tug Chief Engineer                  22.95           5.85+a+b
    Tug Engineer                        22.48           5.85+a+b
    Tug Deckhand                        18.13           5.85+a+b
  TUG BOATS over 1,000 H.P. (without
   master or captain having license
   endorsed for 200 miles off shore):
    Tug Master                          23.23           6.45+a+b
    Tug Captain                         22.15           5.85+a+b
    Tug Engineer                        22.48           5.85+a+b
    Tug Deckhand                        18.13           5.25+a+b
  DRILL BOATS:
   Engineer                             23.54           6.45+a+b
   Blaster                              23.81           6.45+a+b
   Driller                              23.55           6.45+a+b
   Welder                               23.30           5.85+a+b
   Machinist                            23.30           5.85+a+b
   Tug Master                           20.48           6.45+a+b
   Tug Captain                          19.53           5.85+a+b
   Oiler                                20.46           5.25+a+b
   Tug Deckhand                         15.97           5.25+a+b
   Core Driller                         18.56           5.25+a+b
  DIVERS:
   Diver                                40.88           6.45+a+b
   Standby Diver                        27.20           6.45+a+b
   Tender                               31.46           6.45+a+b
   Standby Tender                       22.61           5.85+a+b
  DREDGING PIPELINE CABLE-LAYING:
   Leverman                             28.18           6.45+a+b
   Control Tower Operator               24.90           6.45+a+b
   Rigger                               18.42           5.25+a+b
   Line up Operator, End Prep.          17.82           5.25+a+b
   Diver                                41.77           6.45+a+b
   Diver Tender                         25.93           6.45+a+b
  ENGINEER:
   1st                                  24.90           6.45+a+b
   2nd, 3rd & 4th                       24.58           6.45+a+b
   Electrician                          24.48           6.45+a+b
   Electro Hydro Tech.                  20.14           5.85+a+b
   Tug Master                           26,15           6.45+a+b
   Tug Captain                          22.79           6.45+a+b
  PREMIUMS:  Additional 20% for hazardous material work
  FOOTNOTES APPLICABLE TO ABOVE CRAFTS:
  a.  PAID HOLIDAYS:  New Year's Day, Martin Luther King Day,
            Memorial Day, Good Friday, Independence Day,
            Labor Day, Veterans' Day, Thanksgiving Day,
            and Christmas Day
  b.  VACATION:       Seven percent (7%) of the straight time rate
            multiplied by the total hours worked.
  ----------------------------------------------------------------
  WELDERS - Receive rate prescribed for craft performing operation
  to which welding is incidental.
  ================================================================
  Unlisted classifications needed for work not included within
  the scope of the classifications listed may be added after



  award only as provided in the labor standards contract clauses
  (29 CFR 5.5(a)(1)(ii)).
  ----------------------------------------------------------------
  In the listing above, the "SU" designation means that rates
  listed under that identifier do not reflect collectively
  bargained wage and fringe benefit rates.  Other designations
  indicate unions whose rates have been determined to be
  prevailing.
        WAGE DETERMINATION APPEALS PROCESS
  1.) Has there been an initial decision in the matter?  This can
   be:
  * an existing published wage determination
  * a survey underlying a wage determination
  * a Wage and Hour Division letter setting forth a
    position on a wage determination matter
  * a conformance (additional classification and rate)
    ruling
  On survey related matters, initial contact, including requests
  for summaries of surveys, should be with the Wage and Hour
  Regional Office for the area in which the survey was conducted
  because those Regional Offices have responsibility for the
  Davis-Bacon survey program.  If the response from this initial
  contact is not satisfactory, then the process described in 2.)
  and 3.) should be followed.
  With regard to any other matter not yet ripe for the formal
  process described here, initial contact should be with the Branch
  of Construction Wage Determinations.  Write to:
       Branch of Construction Wage Determinations
       Wage and Hour Division
       U. S. Department of Labor
       200 Constitution Avenue, N. W.
       Washington, D. C.  20210
  2.) If the answer to the question in 1.) is yes, then an
  interested party (those affected by the action) can request
  review and reconsideration from the Wage and Hour Administrator
  (See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N. W.
            Washington, D. C.  20210
  The request should be accompanied by a full statement of the
  interested party's position and by any information (wage payment
  data, project description, area practice material, etc.) that the
  requestor considers relevant to the issue.
  3.) If the decision of the Administrator is not favorable, an
  interested party may appeal directly to the Administrative Review
  Board (formerly the Wage Appeals Board). Write to:
            Administrative Review Board
            U. S. Department of Labor
            200 Constitution Avenue, N. W.
            Washington, D. C.  20210
  4.) All decisions by the Administrative Review Board are final.
              END OF GENERAL DECISION



General Decision Number MD030047

   General Decision Number MD030047
   Superseded General Decision No. MD020047
   State: Maryland
   Construction Type:
   HEAVY
   SEWER AND WATER LINE
   County(ies):
   CAROLINE           SOMERSET            WICOMICO
   DORCHESTER         ST MARY'S           WORCESTER
   KENT               TALBOT
   HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)
   Modification Number     Publication Date
               0             06/13/2003
  COUNTY(ies):
  CAROLINE           SOMERSET            WICOMICO
  DORCHESTER         ST MARY'S           WORCESTER
  KENT               TALBOT
   ELEC0024G  03/31/2002
                                       Rates           Fringes
  CAROLINE, DORCHESTER, KENT,
  SOMERSET, TALBOT, WICOMICO
  and WORCESTER COUNTIES
  ELECTRICIANS                          17.90           6.85
  ----------------------------------------------------------------
   ELEC0026Q  11/04/2002
                                       Rates           Fringes
  ST. MARY'S COUNTY
  ELECTRICIANS                          28.35           7.77 + 3%
  ----------------------------------------------------------------
   SUMD2029A  09/28/1995
                                       Rates           Fringes
  CARPENTERS                            12.89           1.12
  LABORERS:
    Unskilled                            7.60           1.23
    Pipelayers                           9.08
  PAINTERS, BRUSH                        9.43
  PLUMBERS                              10.50           1.06
  POWER EQUIPMENT OPERATORS:
    Backhoes                            12.29
    Bulldozers                          12.25           1.62
    Cranes                              15.55           2.50
    Excavators                          12.54           2.14
    Loaders                             11.99
    Trenching Machines                  15.00
  TRUCK DRIVERS, DUMP                    9.23           1.61
  WELDERS - Receive rate prescribed for craft performing
  operation to which welding is incidental.
  ----------------------------------------------------------------
  Unlisted classifications needed for work not included within
  the scope of the classifications listed may be added after
  award only as provided in the labor standards contract clauses
  (29 CFR 5.5(a)(1)(ii)).
  ----------------------------------------------------------------



  In the listing above, the "SU" designation means that rates
  listed under that identifier do not reflect collectively
  bargained wage and fringe benefit rates.  Other designations
  indicate unions whose rates have been determined to be
  prevailing.
        WAGE DETERMINATION APPEALS PROCESS
  1.) Has there been an initial decision in the matter?  This can
   be:
  * an existing published wage determination
  * a survey underlying a wage determination
  * a Wage and Hour Division letter setting forth a
    position on a wage determination matter
  * a conformance (additional classification and rate)
    ruling
  On survey related matters, initial contact, including requests
  for summaries of surveys, should be with the Wage and Hour
  Regional Office for the area in which the survey was conducted
  because those Regional Offices have responsibility for the
  Davis-Bacon survey program.  If the response from this initial
  contact is not satisfactory, then the process described in 2.)
  and 3.) should be followed.
  With regard to any other matter not yet ripe for the formal
  process described here, initial contact should be with the Branch
  of Construction Wage Determinations.  Write to:
       Branch of Construction Wage Determinations
       Wage and Hour Division
       U. S. Department of Labor
       200 Constitution Avenue, N. W.
       Washington, D. C.  20210
  2.) If the answer to the question in 1.) is yes, then an
  interested party (those affected by the action) can request
  review and reconsideration from the Wage and Hour Administrator
  (See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N. W.
            Washington, D. C.  20210
  The request should be accompanied by a full statement of the
  interested party's position and by any information (wage payment
  data, project description, area practice material, etc.) that the
  requestor considers relevant to the issue.
  3.) If the decision of the Administrator is not favorable, an
  interested party may appeal directly to the Administrative Review
  Board (formerly the Wage Appeals Board). Write to:
            Administrative Review Board
            U. S. Department of Labor
            200 Constitution Avenue, N. W.
            Washington, D. C.  20210
  4.) All decisions by the Administrative Review Board are final.
              END OF GENERAL DECISION
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